Abstract. We analyse post-war Dutch migration to New Zealand. We document that history, reflect on analytical and econometric modelling and then combine a sample of Dutch migrants in New Zealand with a representative sample of Dutch in The Netherlands to estimate wage equations and the determinants of the migration decision. We use the results for ex post evaluation of the migration decision.
relevant perspective for research on the labour market in the receiving country, it is not the natural focus for the migrants themselves. One may assume that their decision to emigrate was not motivated by a comparison with natives in the destination country, but by comparing their perspectives at home with those for themselves in the destination country. The perceived welfare of natives in the destination country will no doubt affect the expectations of potential migrants. Still, their basic comparison will be between their own homeland position and the position in the destination country. In this paper, we propose to share that perspective. That will make the outlook quite similar to the standard approach in labour market (or geographical) mobility within a country: compare the alternatives of moving and non-moving and assess or explain the decision that has been made by the individual, i.e. to move or not to move.
In this paper we will attempt to assess the consequences of migration decisions by Dutch migrants to New Zealand. Did they fare well? Was it a good decision to emigrate, or had they better stayed at home? Obviously a question that is easier posed than answered, because many factors can be important in the individuals' own assessment, and we may lack the information to take all these factors into account. There are many dimensions to such a comparison. The core of the decision is on the maximum attainable utility in each country, reflecting individuals' optimising behaviour. The optimisation should cover the full scope of individual choices: labour force participation, self-employment versus employment, type of job, labour effort, contribution to and benefits from the public sector (taxes, subsidies, social insurances, etc). The migration decision will relate to the individual's endowments and the opportunity to derive welfare from them in both countries: the social, economic and institutional framework, the uncertainty of realising potential, and tastes, including risk attitudes.
The full conceptual framework is clearly too broad and wide-ranging to apply directly in a single estimation model. The data requirements are too extensive for structural estimates of individual decisions. Obviously, strong simplifications are inevitable. But one should keep this framework in mind when analysing the data and interpret estimation results. We will describe the history of Dutch migration to New Zealand in the next section, and then in Sect. 3, we discuss some more formal modelling, in Sect. 4 we describe the data, in Sect. 5 we present an econometric model and in Sect. 6 we discuss the results. In Sect. 7 we draw the conclusion to our lead question. We will stress that, although correcting for selectivity bias in estimated earnings seems an obvious necessity, it is actually a futile exercise in the present context.
2. Postwar history of Dutch migration to New Zealand 1 Figure 1 shows the inflow of Dutch migrants into New Zealand in the postwar period (data from Priemus 1997). In the late forties, there was a somewhat complicated start, with a few immigrants from Holland, and a few from Indonesia. In October 1950, a Migration Treaty was signed between the governments of New Zealand and the Netherlands. The governments would share in moving cost for selected migrants aged between 18 and 35, who in
